
Reported Employee Positive Case
     Everyone, regardless of vaccination status, previous infection, or lack of symptoms.
Employee Notified to Stay Home Until: Early Return (under certain circumstances may return 
from isolation)

 Symptoms are mild and improving AND
 No fever for at least 24 hours without the use of fever reducing medicine AND
 Employee must wear a well-fitting mask* around others for a total of 10 days

Standard Return (may return on Day 11)
 If Symptoms other than fever, are not improving continue to Isolate until day 10
 If the confirmed case has severe symptoms or is at high risk of serious disease or has 
questions concerning care, they should contact their healthcare provider for available 
treatments.
  After you have ended isolation, if the symptoms recur or worsen, get tested again and if 
positive, restart isolation at Day 0 and Submit a COVID Screening Survey. 

Asymptomatic Persons Who are Exposed to Someone with 
COVID-19 (No Quarantine)
Employee to monitor health, wear a mask, test within 3-5 days after 
last exposure.
If the antigen test taken is NEGATIVE, at day 3 and day 5 continue to 
come to campus but you must mask until day 10.
If you develop COVID-like symptoms, stay home, and employees 
must submit results via the COVID 19 Screening Survey; for students 
please use the Student Link: Patient portal and begin to isolate – 
following the instruction provided.
If test result is positive: employees must submit results via the 
COVID 19 Screening Survey; for students please use the Student 
Link: Patient portal and begin to isolate
-See Positive Case Box.

Supervisor Reminders: UCR COVID-19 Symptom Monitoring and Reporting Procedures for 
Covered Employees and Supervisors
Do Not ask the employee for proof of a negative COVID-19 test result
Do Not ask the employee about personal protected health or medical information.
Do Not share the employee’s personal protected health or medical information with others. 
Do Not require the employee to work from home if they have been instructed to isolate, unless 
employee and supervisor agree and arrange temporary work from home assignments.
Do Not ask the employee if they are experiencing COVID-19 symptoms.
Do monitor the Campus Dashboard for potential outbreaks. The COVID19 Hotline does not 
provide clearances anymore. Employees are to monitor and follow the protocol listed above 
employees should obtain medical guidance when necessary.

Resources:
• N95 mask Request

• COVID-19 Testing Options
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Supervisor Chart COVID-19 Positive Case or Exposure  

https://ehs.ucr.edu/Coronavirus/COVIDScreeningCheck
https://chconline.ucr.edu/home.aspx
https://ehs.ucr.edu/Coronavirus/COVIDScreeningCheck
https://chconline.ucr.edu/home.aspx
https://ehs.ucr.edu/document/symptomsandreportingsop
https://ehs.ucr.edu/document/symptomsandreportingsop
https://ehs.ucr.edu/coronavirus/facecoverings
https://ehs.ucr.edu/Coronavirus/COVID-19Testing
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